
File Number: 159-O-059 

ENROLLED ORDINANCE 159-61 
 

CREATE NEW AND ABOLISH POSITIONS, APPROVE EQUITY ADJUSTMENTS, 
TRANSFER POSITIONS TO NEW DEPARTMENT OF EMERGENCY PREPAREDNESS, 

RECLASSIFY POSITIONS, AND ABOLISH SUNSET PROVISION 
 
WHEREAS, the County Executive has designated appropriations in the 2005 budget to fund 
necessary new positions, and 
 
WHEREAS, the County Executive has determined that priorities in certain departments would 
be better met by abolishing existing positions and creating alternative ones, and 
 
WHEREAS, the Department of Administration has reviewed approximately twenty-five percent 
(25%) of non-represented positions and found that some salary adjustments are appropriate, and  
 
WHEREAS, the County Executive is proposing a new Department of Emergency Preparedness  
be created and staffed by existing staff from the Emergency Management division of the County 
Executive’s Office, Radio Services staff from the Department of Administration, and 
Communications Center division from the Department of Public Works, and 
 
WHEREAS, at the request of the District Attorney, the County Executive has determined that it 
is appropriate to remove the sunset provision on positions within the Victim Witness Chapter 
950 Program, and 
 
WHEREAS, a review of some represented classifications has found that reclassification of seven 
positions in the Sheriff’s Department is appropriate. 
 
THE COUNTY BOARD OF SUPERVISORS OF THE COUNTY OF WAUKESHA DOES 
ORDAIN as follows: 
 

I The regular full-time and regular part-time positions, as listed in the attached 
Table I will be created or abolished as identified in Table I effective the date 
indicated on Table I 

 
 II Effective January 1, 2005, the equity adjustments as listed in Table II be adopted. 
 

III Effective July 1, 2005, the reclassification of the Communications Center 
Manager be accomplished by abolishing one regular full time position of 
Communications Center Manager, 2004 Open Range 14, $36.02 - $44.28 hourly 
salary, in the Department of Public Works and creating one regular full- time 
position of Director of Emergency Preparedness, 2004 Open Range 16, $42.12 - 
$51.79 hourly salary, in the Department of Emergency Preparedness. 

 
IV Effective January 1, 2005, remove the sunset provision from all positions 

associated with the Victim Witness Chapter 950 Program. 
 
V Effective January 1, 2005, the reclassifications of seven (7) positions in the 

Sheriff’s Department be accomplished by abolishing seven (7) regular full- time 
positions of Clerk Typist III, 2003 salary range $12.5011 - $14.0783 hourly and 
creating seven (7) regular full-time positions of Clerk III, 2003 salary range 
$12.5011 - $14.0783 hourly. 



 
VI Effective July 1, 2005, transfer positions from Department of Administration, 

County Executive, and Department of Public Works to Department of Emergency 
Preparedness as listed in the attached Table III. 

 
VII Effective upon vacancy of the position, abolish two (2) regular full time positions 

of Licensed Practical Nurse, 2003 salary range $14.6143 - $16.1606 hourly and 
create two (2) regular full-time positions of Registered Nurse, 2004 Step  
Range 10, $22.1411 - $28.2899 hourly salary. 

 
VIII The classification specifications for Director of Emergency Preparedness, Radio 

Communications Administrator, Radio Communications Specialist, and Radio 
Communications Technician which are on file in the County Clerk’s Office and 
Department of Administration be adopted. 

 
IX Effective upon final approval of this ordinance, abolish one regular full time 

position of Purchasing Clerk, 2003 salary range $12.7096 - $14.84, and create one 
regular full time position of Clerk Typist III, 2003 salary range $12.5011 - 
$14.0783, in the Department of Administration. 
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