( WAUHESSA
COUNTY,

HEALTH & HUMAN SERVICES

WHY COME WORK
FOR HHS?

@ Flexible Working Arrangements:
Opportunities for remote work and flexible
/=] scheduling to promote work-life balance.

Professional Development: Access to
training and workshops for career
advancement.

Comprehensive Health Insurance:
Medical, dental, and vision plans to
support diverse needs.

Pension and Retirement Plans:
Contributions to statewide pension and
options for additional retirement plans.

Make a Difference: It's not just a job, it's
an opportunity to make a positive impact
on the community.

Paid Time Off: Generous vacation, sick
leave, and holidays.
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@D Inclusive Workplace: Welcoming team
where Employee Resource Groups thrive.

Cf)@ Wellness Programs: Employee wellness
H initiatives, including access to on-site
% wellness clinic and telehealth.

— Student Loan Forgiveness: We are a
==t Public Service Loan Forgiveness (PSLF)
[$) eligible employer.

Contact Us: (262) 548-7212

JOIN OUR
TEAM!

www.waukeshacounty.gov/HHS
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I enjoy working at HHS because of the work/life balance. I have
worked for many employers who do not place a great emphasis
on self-care. This is my first experience in over 10 years in
healthcare that work feels manageable on consistent basis.

- HHS Clinical Supervisor
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I am immensely proud of the work we do here at Health and
Human Services. Our team’s dedication and the passion
demonstrated every day inspire me. [ am honored to be part of a
workforce that provides exceptional support to our community.
- Elizabeth Aldred, HHS Director , ,
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| Health & Human Services Center
514 Riverview Ave.

ABOUT HHS
MISSION

We enhance quality of life while assuring
critical needs are met.

VISION

A connected, resilient community where
everyone thrives.

VALUES

Collaboration
We leverage individual and partner strengths to
achieve a shared purpose and common goals.

Accountability

We make prudent fiscal decisions, act and
respond with integrity, and provide high-quality
programs.

Respect
We honor the dignity, culture and diversity of
the people with whom we work and serve.

Engaged Workforce

We actively create an environment of
transparency, trust, shared responsibility and
inclusivity while valuing professional
development and work/life balance.

Innovation

We intentionally implement creative solutions
that foster meaningful change to best meet the
needs of our community and position the
department for the future.

Self-Determination
We engage individuals through a strength-

based approach to make informed choices that
positively impact quality of life.



