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ENROLLED ORDINANCE 167-30 
 

APPROVE MODIFICATIONS TO THE 2013 HEALTH INSURANCE PLANS 
 

WHEREAS, the County has historically evaluated the health plan options and made adjustments 
in the plans on an annual basis, and  
 
WHEREAS, the County currently provides employees with three alternative plans, and 
 
WHEREAS, an analysis of the plan designs, utilization, and costs, indicates only four percent 
(4%) of eligible employees have enrolled in one of the plan alternatives, therefore, it is not 
necessary to offer two alternatives within the Choice Plus health plan, and 
 
WHEREAS, the employees represented by the Wisconsin Professional Police Association are 
only eligible for participation in the high deductible, health savings account health plan, and  
 
WHEREAS, annual changes that have been made in the health plan designs and the 
implementation of health assessment and wellness programs have begun to show a positive and 
successful impact on the cost of the County health plan costs, so continuing to make reasonable 
plan modifications remains a good business practice, and 
 
WHEREAS, current employees in the Health Savings Account Health plan have not had their 
plan option tied to the County Health Assessment program, which is designed to identify future 
health risks with the goal of early intervention. 
 
THE COUNTY BOARD OF SUPERVISORS OF THE COUNTY OF WAUKESHA ORDAINS 
that, effective January 1, 2013, the health insurance plans designs will be modified as follows: 
 

1. Choice Plus Health Plan 
 
a. Establish a one Choice Plus Plan option as follows: 

 
 In Network Out of Network 
Deductible $300 single / $900 family $600 single / $1,800 family  
Co-Insurance 80% / 20% 60% / 40% 
Co-Insurance Max $750 single /$2,000 family $1,500 single / $3,000 family 
Rx $10 - $25 - $40 - $100 $10 - $25 - $40 - $100 
 

b. Establish the employee premium cost share at 12%.  If an employee chooses not to 
participate in the Health Assessment program, their contribution will increase to 15% 

 
2. Health Savings Account Health Plan 

 
a. Increase In-Network annual deductible from $1,500 single / $3,000 family to $1,750 

single / $3,500 family 
 

b. Increase the Non-Network annual deductible from $3,000 single / $6,000 family to 
$3,500 single / $7,000 family 

 
c. Increase the In-Network maximum co-insurance out of pocket expense from $750 

single / $1,500 family to $ 1,000 single / $2,000 family. 



File Number:  167-O-029 

 
d. Increase the Out-of-Network maximum co-insurance out-of-pocket expense from 

$1,500 single / $3,000 family to $2,000 single / $4,000 family.   
 
e. Increase the annual County contribution to an employee’s Health Savings Account if 

the employee participates in the Health Assessment program from $1,000 single / 
$2,000 family to $1,125 single / $2,250 family.   
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