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—PROPOSEP ORDINANCE 156=.I1-4‘

MODIFY ELIGIBILITY FOR SICK LEAVE RETIREMENT CONTRIBUTION

WHEREAS Waukesha County provides a sick leave retirement contribution benefit to help
employees pay for the cost of their retiree health insurance, and

WHEREAS employees between age 55 and age 64 must have twenty (20) years of creditable
service with Waukesha County to qualify for this retirement benefit, and

WHEREAS the retiree life insurance eligibility requirement for employees between age 55 and
age 65 only requires fwenty (20) years of creditable service under the Wisconsin Retirement
System, and

WHEREAS creditable service is defined in Section 2655 of the Administrative Policies and
Procedures Manual, and

WHEREAS it is desirable to maintain standardized retirement eligibility criteria, and

WHEREAS it is desirable to provide assistance to employees for paying the high cost associated
with retiree health insurance without the County assuming the full financial liability, and

WHEREAS, employees who have 20 or more years of creditable service under the Wisconsin
Retirement System, but less than 20 years with Waukesha County, do not currently qualify to
receive the sick leave retirement contribution benefit.

THE COUNTY BOARD OF SUPERVISORS OF THE COUNTY OF WAUKESHA DOES
ORDAIN, that effective upon final approval of this ordinance, the eligibility criteria for the sick
leave retirement contribution benefit for employees will be modified as follows:

I. General Employees -- Qualify upon retiring at least age 65 or at least age 55 provided
they have twenty (20) years of creditable service.

2. Protective Service Employees -- Qualify upon retiring at “normal retirement age”
provided they have twenty (20} years of creditable service.
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MODIFY ELIGIBILITY FOR SICK LEAVE RETIREMENT CONTRIBUTION

Presented by: Approved by:
Personnel Committe Finance Committee
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The foregoing legislation adopted by the County Board of Supervisors of Waukesha County,

Wisconsin, was presented to the County Executive on:
Date:)y%%’gm/ , W %)—QQ/\M

Pafricia B/Madden, Cowfty Clerk U

The foregoing legislation adopted by the County Board of Supervisors of Waukesha County,
Wisconsin, is hereby:

Approved:

Vetoed:

Date:

Daniel M. Finley, County Executive
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FISCAL NOTE

MODIFY ELIGIBILITY FOR SICK LEAVE RETIREMENT CONTRIBUTION

Current County policy allows eligible employees at least 55 years old (or at “normal retirement age”
for Protective Service Employees) with at least twenty years of service with Waukesha County to
convert 85% of the value of their accumulated sick leave into a Post Employment Health Plan
(PEHP) account upon retirement. Funds from the PEHP account can be drawn down on a pre-tax
basis to pay post-termination health insurance premiums.

This ordinance would expand the definition of creditable service to include employment which is
approximately equivalent to full-time employment according to a formula established by the
Wisconsin Retirement System (WRS). Under this definition, employees with WRS-eligible service
at any other employer (which includes the great majority of Wisconsin municipalities) will be able
to count that time toward the twenty years requirement to qualify for the PEHP program.

While there is no way to predict with certainty the number of employees who will be affected by this
change, it can be assumed that a large portion of the cost would be offset in the year it is incurred
due to long-service employees being replaced by new staff members at lower initial salaries.
Additionally, since a major provision is retained requiring employees eligible for the benefit to
activate their WRS retirement pension, the overall fiscal impact should be fairly minimal in any year.
This ordinance resuits in no additional 2001 budgetary impact since no funding is being
appropriated.
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Lawrence M. Dahl
Accounting Service Manager
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WAUKESHA COUNTY BOARD OF SUPERVISORS
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